FROM THE DESK OF THE CHIEF

UNITED STATES ARMY WARRANT OFFICERS ASSOCIATION
Arizona Silver Chapter

This is an Official Electronic Newsletter to Provide Information to Our Chapter Members and Friends.

_ Thursday, April 22, 2010 Our 38* Year of Service Pass on To Your Friends

MONTHLY PROFESSIONAL DEVELOPMENT LUNCHEON

Every month at the SV Elks Lodge we hold a Luncheon — NOT A BUSINESS MEETING. It is an opportunity for fellow Warrants to
get-together in a relaxed atmosphere and we invite a speaker of interest so we are assured to go away with areas that we were
not familiar with before.

Each month, we invite you call in your reservation and menu choice to Don Newcomer at 520-456-1018 or email him at
dmnewcl@outdrs.net and very few people do.

We also select about 30-35 members to call — for your reservation and menu choice and Darlene Gill dutifully calls and either gets
your information, leaves a message on your voice mail or with whomever answered you phone. A couple of you return the call,
usually to select your meal choice.

One of the other reasons we call is to check phone listings and every month we find we have the wrong number. [l hate to think
of the expense of mailing a newsletter monthly requesting the USPS to return the newsletter with your new address — for which
they charge a hefty fee.

Please help us help you and take a moment to call or email Don or return Darlene’s page. We have been here for over 38 years
assisting all Warrant Officers and their families. It makes it kinda hard if we have to track you down to do so.

SIERRA VISTA CITY MANAGER BRIEFING

If you haven’t already let Don Newcomer know that you’re coming to the WOPD Luncheon this coming Tuesday, call him NOW at
520-456-1018 or email him at dmnewcl@outdrs.net.
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ALTERNATIVE DISPUTE RESOLUTION PROGRAM

For over 10-years, the Cochise County Court Administration have had a group of citizen volunteers that have been trained and
certified as Arbitrator-Mediators that qualifies them to hear civil law suits up to a value of $10,000.

The incumbent Director — Ms Pamela Housh will be our speaker on the fourth Tuesday of May [05-25] at our Monthly Professional
Development Luncheon and she will tell us how this program helps clears the court’s calendar, provides speedy hearings and your
disagreements resolved.

It’s never too early to call Don Newcomer at 520-456-1018 or email him at dmnewcl@outdrs.net.
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MEMORABILIA

Just a reminder that our Memorabilia Chair brings her stocks of coffee cups, golf shirts, caps, coats, etc. to every one of our
Monthly Professional Development Luncheon on the 4" Tuesday at the SV Elks Lodge from 1130-1230. All the material is top
notch and competitively priced.

| wear my WO shirts, hats, Belt Buckle, etc. on a regular basis and they attract other Warrant Officers who had no idea we had a
Chapter in our area. You will be happy to be seen wearing or drinking your coffee. If you can’t wait until our next Luncheon on 27
April you can call Darlene at 520-458-4099 and make an appointment to come to the house to make your selections.

CHARITY PANCAKE BREAKFAST

The day after tomorrow is Saturday, 23 April and our Annual Charity Pancake Breakfast and as we end our day at 1100 the Annual
West End Block Party kicks off — in the middle of Fry Boulevard westward from the Landmark. This date came to us thanks to Pam
Anderson, the owner of the Landmark Café. Along with a special date, | want to thank all those who have sent in their checks for
the donation tickets we mailed them. If you haven’t sent your check, you can mail it now or bring it with you on Saturday.

With the downturn in the Economy and our Memorabilia Sales, we need to rely on the Breakfast and the Golf Charities to
continue to offer Scholarships and other charities. It is only with your support can we continue to “serving all Warrant Officers —
active, guard, reserve,re t i r ed and their Families for another 38 year

ELECTION UPDATE FROM NATIONAL USAWOA

This morning we received the following message from Dave Welsh, our National Webmaster: “In regards to deleting the 300 mile
limit for the President, Vice President, and Secretary that change does NOT take effect until after this year's election. It was
decided that the change cannot take effect while nominations and elections are in progress”. More, on the election in the May
edition of the Newsliner that is now at the printers.

HOUSE ADDS BENEFITS TO VET CARE BILL
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April 22, 2010-On Wednesday, the U.S. House of Representatives passed S.1963, the Caregivers and Veterans Omnibus Health
Services Act.

The bill -- part of which was created to provide families financial assistance to take care of their wounded or injured veterans --
now goes to back to the Senate, where it is expected to encounter little if any resistance on its way to becoming law.

Among the speakers during an associated press conference in the Capitol was former Army Sgt. Ted Wade, who lost his right arm
and suffered traumatic brain injury from an IED in Iraq in 2004. Wade gave a nod to the lawmakers who championed the bill, but
offered his deepest thanks to his wife, Sarah, who has been his primary support since he was discharged from the nursing home
where the VA placed him after he was stabilized.
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April 22, 2010-Vermont officials say they'll investigate hoax phone calls to families of Soldiers serving in Afghanistan telling them a
son or daughter was killed or injured. Families of National Guard Soldiers received late-night phone calls from someone
expressing regrets and sympathy in what state officials call a ghoulish hoax, ABC News reported Wednesday.
"My first thought was, 'How sick,"" Vermont Attorney General William Sorrell said.
Sorrell said he's been in contact with the U.S. attorney general's office, since making such hoax calls during a time of war is a
federal felony. Military families already suffer enough anxiety about having a Soldier serving overseas, National Guard Lt. Col.
Lloyd Goodrow said.
"All our families, it's a roller coaster ride," he said. "Somebody does something like this, it just makes it worse."

Three such calls have been confirmed, Goodrow said, but there may have been as many as nine.

"One time is one time too many and it has to stop," he said.
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ALTERNATIVE DISPUTE RESOLUTION PROGRAM

For over 10-years, the Cochise County Court Administration have had a group of citizen volunteers that have been trained and
certified as Arbitrator-Mediators that qualifies them to hear civil law suits up to a value of $10,000.

The incumbent Director — Ms Pamela Housh will be our speaker on the fourth Tuesday of May [05-25] at our Monthly Professional
Development Luncheon and she will tell us how this program helps clears the court’s calendar, provides speedy hearings and your
disagreements resolved.

It’s never too early to call Don Newcomer at 520-456-1018 or email him at dmnewcl@outdrs.net.

COURT TO HEAR FIRED ARMY RESERVIST'S APPEAL

April 19, 2010-WASHINGTON - The Supreme Court will review the case of a fired hospital worker who claims he lost his job over
his service in the U.S. Army Reserve.

Vincent Staub, a lab technician at Proctor Hospital in Peoria, Ill., won $57,640 in damages from a jury that found he was fired
because of his military service, only to have a federal appeals court throw out the judgment. The justices said Monday they will
consider reinstating the award.

The court could use the case to settle an unresolved question about whether an employer can be found liable for discrimination
when a biased supervisor does not make employment determinations but influences the decision-maker.
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Staub was fired in 2004 after roughly 15 years as an angiography technician at the hospital. He also has been in the Reserves since
1984 and his duties include training other lab technicians. He was called to active duty in 2003 in connection with the U.S. war in
Iraq and spent time instructing soldiers how to set up a radiology unit in a field hospital in a combat situation.

Staub claimed, and the jury found, that his supervisor was out to get him, motivated by what the trial judge described as her
"negative opinion of Staub's military service."

But a more senior executive, not the supervisor, made the ultimate decision on Staub's employment. The federal appeals court in
Chicago said there was no evidence that the decision-maker shared the supervisor's anti-military bias. It threw out the verdict and

upheld the firing.

The Supreme Court has never ruled on whether an employer can be held liable for the discriminatory acts of supervisors who do
not make final employment decisions.

The Obama administration recommended that the justices use this case to answer that question.

The case will be argued in the fall.




